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We wish to recruit new members to the Board and seek expressions of interest from individuals who 
would like to support our work to address equality and discrimination issues throughout the Forth 
Valley area. We are keen to receive applications from all sections of our community and would 
welcome applications from persons with skills and experience in: 

  Equality, Diversity & Good Relations 

 Finance & Accountancy 

 Human Resources 

 Governance & Management 

 Organisational Development 

 Policy & Corporate Strategy 

Cover Photos 

- Ochil Hills & Clackmannanshire Bridge courtesy of Clackmannanshire Council 
- The Kelpies courtesy of The Helix Project 
- Hillfoots panorama, Wallace Monument & Robert the Bruce statue on Stirling Castle esplanade by 
David Robertson www.scot-image.co.uk 

Board Member Vacancies 
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Mission 

 

The Mission of CSREC is to eliminate discrimination and harassment from Central Scotland, so 
that everyone has an equal chance to learn, work and live free from prejudice and fear of 
harassment and violence. 
 

Vision 

 

The Vision of CSREC is that everyone in Central Scotland will enjoy equal opportunities in all 
aspects of their lives. 
 

Values 

 

The work of CSREC is governed by the following values: 
 

 To avoid discrimination on any grounds by offering its services and facilities to as wide a 
range of people in need as possible to ensure that their views are fully represented; 

 To place the primary focus on the well-being and aspirations of all people with whom it works, 
respecting their individuality, humanity and right to justice and privacy; 

 To promote their self-reliance so that they may fully participate in decisions which affect them; 
 In all its dealings to be honest and truthful, to allow full access to information and to ensure 

that its processes are transparent; 
 To work in partnership with any individual or organisation operating in the same field sharing 

the same aims and values. 
 

CSREC fully subscribes to the principles of social justice and social inclusion as set out by the 
Scottish Government and implemented by all public bodies.  These commit organisations to 
"promote opportunities, build stronger communities, promote inclusion and tackle the barriers to 
it". CSREC believes that all its work contributes to these objectives.  
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Four years ago I was honoured by the members of CSREC in being elected 
Chairperson of a long established and much needed community organisation.   
It is fair to say, that for a variety of reasons, some external and some internal, 
CSREC had lost its way, its sense of purpose and was, in truth, floundering. 

Looking back through the Chairperson’s Report I wrote for the 2013 – 2014 
A.G.M., I had noted a number of difficulties we faced as an organisation – 
funding; staffing; the Board of Directors which lacked suitable skills and 
experience needed to strategically manage and guide us through the coming 
years. If we were to fulfil our remit, be relevant and useful to the communities we were established to 
help, we had a need to look at ourselves and initiate improvements at all levels. In these difficult 
financial times we had to make ourselves more accountable to our funders and work hard to find more 
sources of sustainable funding. 

I undertook, over my first two years as Chairperson, to start the process of overhaul and 
redevelopment and looking back over the past four years, I think, we have made very good progress on 
all levels. We have increased our staffing thanks to winning funding for a number of projects and the 
staff recruited have the skills and experience needed to deliver, but more importantly, to my mind, they 
have the awareness of what CSREC is about and they have the dedication and commitment to 
providing support, help and guidance to those in our communities we strive to help. You will have seen 
from our regular Newsletters and Manager’s Reports just how much we have developed in this area 
over the past four years. 

Progress has also been made in reshaping our Board of Directors by recruiting people with relevant 
skills, experience and interest in our area of work. We have encouraged more women to join as 
Directors and have almost reached our target of a 50/50 gender split by 2020. 

The past four years have not been easy, but looking back I am, and I hope our members are, satisfied 
with the progress CSREC has made. 

I cannot leave this Annual Report without giving my thanks to our three Local Authorities who continue 
to give us financial support, despite the financial difficulties they are in and to the staff of the three 
Councils who work with and support  us in the community. I must also thank all those other Third 
Sector organisations with whom we have developed close ties and who come out to support our 
events. A very special thanks must go to Forth Valley Language Support who are currently our major 
funders. Without this support, I doubt whether CSREC would, in the current economic climate, be 
sustainable. 

Last but not least a big thanks to our hard working staff and volunteers and Directors without whose 
dedication we would not have achieved so much. 

Though we are not yet out of the woods, I am convinced that CSREC has established the foundations 
of a bright future and I am proud to have been part of that process. 

Michael Giannandrea 

Chairperson   

Chairpersons’ Report 
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Managers’ Report 
The year 2016-2017 has been a busy year and we have been able to build on the 
gains that were achieved during the previous year. CSREC’s staff, volunteers and the 
board were able to focus our efforts on delivering on the aims and objectives of the 
organisation to the benefit of the communities that we serve.  

Following the work done in the previous year we continue to receive funding from 
Falkirk Council and Stirling Council that allows us to do work in these areas. In 
addition to this we were delighted to receive funding from the Scottish Government’s 
Promoting Equality and Cohesion Fund (PECF) 2016-2017 that allows us to deliver enhanced services 
throughout Central Scotland for our Equality in the Community project.  

The Equality in the Community project, that is managed for the Scottish Government by the Voluntary 
Action Fund, aims to reduce the negative effects of inequality, hate and marginalisation experienced by 
persons from the ethnic minority communities, lesbian, gay, bisexual, transgender and intersex (LGBTI) 
persons and disabled persons living, working and/or studying in Central Scotland, covering the areas of 
Falkirk, Stirling and Clackmannanshire. We took an intersectional approach to these issues and address 
the challenges faced by those with multiple protected characteristics. The project engages with local 
community groups to discuss and address their experiences and concerns. It acts as liaison between them 
and partner public and third sector agencies to ensure that practical solutions to these concerns evolve. 
The project allows us to work towards the outcomes such as a) discrimination against people who share 
protected characteristics is reduced, and multiple discrimination is addressed so that barriers to 
participation are reduced; b) people covered by hate crime legislation experience lower levels of hate 
crime; and c) people and communities are supported to participate in and engage with services and civic 
society; their contribution is recognised and community cohesion is increased. 

This has resulted in us expanding our service and the high uptake for the services that we offer has been a 
testimony to the relevance of our services and we were able to resource and grow our Support and Advice 
that grew by 486%. In addition to this we were able to expand our outreach activities throughout Forth 
Valley. A more detailed report about the Equality in the Community project is available elsewhere in this 
annual report.  

Our performance with the Equality in the Community project allowed us to present a strong case for the 
continuation of the project and we have received confirmation from the Scottish Government for supporting 
the project till 2020. This allows us to plan and deliver our services with some amount of certainty.  

During 2016-2017 we also received a Development Grant from Keep Scotland Beautiful that manages the 
Climate Challenge Fund (CCF) on behalf of the Greener Scotland. This grant allowed us to conduct a 
consultation with community groups using the Shifting Normal methodology and also plan our project by 
visiting other CCF projects and also build partnerships with project delivery partners. This has resulted in 
CSREC securing the larger grant to carry out work in 2017-2018 and extend our work with ethnic minority 
communities in Forth Valley. 

We continued to use the legacy of our Tackling Sectarianism Project and promote the Equality Toolkit that 
has been popular and continues to be downloaded online from: https://goo.gl/STwHrP   

In 2016-17, CSREC continued building on its success in increasing its profile and making itself known as 
the go to place for those living, working and/or studying in Central Scotland and facing inequalities and 
discrimination. We held several community engagements events to improve community cohesion and 
foster good relations.  Page 4 
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Over the year CSREC has continued to work closely with relevant organisations to build partnerships 
with a wide range of over 180 organisations and community groups which reflect our role as a pan 
equalities organisation. CSREC has fed back to public bodies the findings from its consultations in the 
community.  

CSREC’s focus on reducing hate crime and discrimination in Central Scotland and our community 
awareness has resulted in greater engagement from individuals and communities on hate crime. 
CSREC is an active Third Party Reporting Centre to report hate incidents and hate crimes to Police 
Scotland In some cases victims/witnesses of Hate Crime do not feel comfortable reporting the matter 
directly to the Police and are more comfortable reporting through CSREC. To ensure all victims/
witnesses are able to report Hate Crimes, CSREC works in partnership with Police Scotland to perform 
the role of a Third Party Reporting Centre. Our staff were trained to assist a victim or witness in 
submitting a report to the police and can make such a report on the victim/witnesses behalf. 

CSREC has continued its role within the Multi-Agency Hate Response Strategy group (MAHRS) to 
monitor the statistics provided by other agencies and prepare quarterly hate crime reports. CSREC is 
working with Local Authority partners and Police Scotland to ensure that the statistics recorded and 
reported through Police Scotland’s website are able to give a clear representation of the effectiveness of 
Third Party reporting. An honest evaluation of this would be that MAHRS has floundered. However 
CSREC has been encouraged by the appointment of Lord Bracadale to conduct an Independent 
Review of Hate Crime Legislation in Scotland in January 2017. The ongoing review is expected to make 
recommendations in early 2018 and we have placed much optimism in it. 

CSREC also carried out the Why Me? Research into the experiences of those who have experienced 
hate crime in order to understand the kind of support services that they actually need in partnership with 
sister regional equality councils (RECs) through the Scottish Alliance of Regional Equality Councils
(SAREC). The report that was released in March 2017 can be found at: goo.gl/dXDAj2. We are working 
to address the needs and gaps identified in the report to support victims of hate crime and prejudice.  

CSREC received much needed and substantial financial support from Forth Valley Language Support 
(FVLS) which has also provided free translation and interpreting services to our service users.  

All the work that CSREC has been delivering has been made possible through the support that the 
organisation receives from its very dedicated board and volunteers.   In 2016-2017 CSREC increased 
the intake of volunteers to assist with the delivery of its services and to build volunteer skills and 
confidence. During 2016-2017 CSREC had students on placement from the Forth Valley College and 
local schools. 

I would like to thank my colleagues at CSREC, volunteers and the members of the Board for their 
support and what we have achieved as a team. Thanks are also due to our partner third sector 
organisations, colleagues at Falkirk Council, Stirling Council, Clackmannanshire Council, Police 
Scotland, NHS Forth Valley, Scottish Health Council, Scottish Fire and Rescue Service, British 
Transport Police, community groups and colleagues from SAREC, WSREC, ELREC and GREC for 
supporting our work. I would also like to thank the Scottish Government, Voluntary Action Fund, Keep 
Scotland Beautiful, EHRC, Forth Valley Language Support and all our funders for their support. And 
thanks are due to the communities we work with and for, without whose support we would not be able to 
achieve what we have. 

Arun Gopinath, Manager 
Email: arun@csrec.org.uk 

Managers’ Report Continued 
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Forth Valley Vigil for Orlando held in Stirling on  

16th June 2016 
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Photo Gallery  

Hate Crime and Islamophobia awareness stall at  
Eid in the Park event at Callendar Park —  

9th July 2016 

Hate Crime Awareness Session with FVSC User 
Group at Forth Valley Sensory Centre, Camelon— 

26th July 2016 

Awareness session on Trafficking and Exploitative  
Employment practices in partnership with 

Gangmasters Licensing Authority and Falkirk CLD on 
9th June 2016 

Forth Valley Refugee Festival, 30th July 2016 Forth Valley Refugee Festival, 30th July 2016 



Gangmasters Licensing Authority Training, 
Stirling— 12th September 2016 

Stirling University Freshers’ Day—14th 
September 2016 

Forth Valley College Freshers’ Day, Falkirk 

BREXIT Information and Consultation Event,  
Falkirk Trinity Church—29th September 2016 

Older People's Day 2016 at Forth Valley Sensory 
Centre, Camelon - 30th September 2016 
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Consultation on Climate Change using Shifting 
Normal Methodology in on 10th November 2016 
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Hate Crime Awareness Week at Forth Valley 
College, Stirling Campus– 17th October 2016 

Forth Valley’s First Pride Event - Alloa Pride— 

13th August 2016 

Central Carers Centre Hate Crime Awareness 
Session—27th October 2016 

Central Scotland Chinese Association, Hate 
Crime Awareness Session, Stirling— 

15th November 2016 

Opening of the Forth Valley Public Protection 
Conference, Tulliallan Police College where Hate 
Crime Awareness Sessions were held by CSREC 
with Police Scotland—21st Nov 2016 
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Hate Crime Awareness Session Rainbow Muslim 
Women's Group—17th November 2015 

Photo Gallery  



CSREC’s 32nd Annual General Meeting at  
Trinity Church, Falkirk —23rd November 2016 

Trafficking & Exploitative Employment Practices 
Awareness Session as part of 16 Day of Action at 

Forth Valley College in Alloa—29th Nov 2016 
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Hate Crime Awareness Session with Central 
Advocacy Partners User Group at Raploch 

Community Campus, Stirling—12th January 2017 

Forth Valley’s First Pride Event - Alloa Pride— 

13th August 2016 

Hate Crime Awareness at Alloa Community Fire 
Station—27th February 2017 

Hate Crime Awareness session with Make It 
Happen Over 50s Group in Bonnybridge— 

6th March 2017 

Photo Gallery  



CSREC secured funding from the Scottish Government’s Promoting Equality and Cohesion Fund that is 
managed by Voluntary Action Fund to deliver the Equality in the Community Project, beginning in July 
2016. 

The overarching aim of this project is to reduce the negative effects of inequality, hate and 
marginalisation experienced by people from ethnic minority communities; lesbian, gay, bisexual, 
transgender and intersex (LGBTI) people; and disabled people who live, work and/or study in Central 
Scotland. 

Detail on the work undertaken on the various aspects of the Equality in the Community Project, covering 
the period of the launch of the project in July 2016 through to 31 March 2017, can be found below: 

Through our Support and Advice Service we supported 136 individual cases relating to equality, 
discrimination and hate crime from service users between the start of the project in July 2016 and March 
2017. Cases can at times be complex and require  many hours and sometimes days of work. The types 
of work range from issues relating to welfare, housing and education; and hate crime. Cases relating to 
immigration are referred to Ethnic Minorities Law Centre with whom we have a partnership agreement. 

We have obtained many positive outcomes for our service users, including successful welfare 
applications, supporting service users into employment, and facilitating temporary assistance during 
times of crisis through referrals to local food banks. As a Third Party Reporting Centre we have 
supported many service users to make reports to Police Scotland when they experience hate crime. 

The Equality in the Community Project supports the delivery of information on hate crime to community 
groups. This can be through the formalised setting of a presentation on hate crime and hate crime 
reporting, or through awareness-raising sessions where we provide information on hate crime and hate 
crime reporting, which can often allow us to generate contact with new service users.  

One example of an awareness-raising session was when we were at Stirling Train Station on 10 
October 2016 during National Hate Crime Awareness Week, and, working in partnership with the British 
Transport Police, delivered information on hate crime and hate crime reporting to over 700 commuters.  

CSREC has also encouraged other third sector organisations to sign up as Third Party Reporting 
Centres by referring them to Police Scotland. 

We have continued to develop Falkirk People’s 
Rights and Equality Group, which launched in March 
2016. The group met in November 2016 to discuss 
hate crime and how local services could be made 
more accessible, and received a presentation on 
identifying and reporting online hate crime from PC 
Scott Robertson from Police Scotland. A further 
meeting was held in February 2017 around the 
theme of LGBT History Month, where the group 
heard from LGBT organisations with which CSREC 
works in partnership – Terrence Higgins Trust and 
Pink Saltire. The group continues to meet on a 
regular basis.  

Equality in the Community Project 
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(Above) The Falkirk People’s Rights and 
Equality Group forum meeting. 
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On Saturday 30 July 2016, CSREC organised the Forth Valley Refugee Solidarity event as part of 
Scottish Refugee Festival. One of the key aims of the event was to provide opportunities for newly-

arrived Syrian families to feel at home and to thank the volunteers, support groups and public bodies for 
coming together in solidarity with the refugees. The event was organised by CSREC, in partnership with 
the Scottish Refugee Council, Stirling Citizens for Sanctuary, the Falkirk Muslim Forum, CVS Falkirk 
and Stirling Voluntary Enterprise; with support from Stirling, Clackmannanshire and Falkirk Councils. 
Stalls with information on community health and safety, multicultural activities and vocational, 
volunteering and educational opportunities were set up around the main hall and the keynote speaker 
was Angela Constance, Cabinet Secretary for Communities, Social Security and Equalities.  
 

On Saturday 13 August 2016, CSREC was one of the supporters of the first ever Pride event to take 
place in Alloa. Alloa Pride included a parade of approximately 200 people from Alloa train station, as 
well as information stalls and celebrations at the Bowmar Centre. CSREC had its own information stall 
at this event, which received a considerable deal of interest from attendees.   
 

CSREC also helped to organise consultation events on Brexit in partnership with Members of 
Parliament, John McNally MP and Martyn Day MP, in response to local concerns which were raised in 
relation the impact of the UK’s proposed withdrawal from the European Union.  
 

We supported local community groups Al-Masaar and Falkirk Muslim Forum with the organisation and 
planning of Eid in the Park on 9 July 2016. CSREC also had an information stall at the event on hate 
crime, and myth-busting in relation to Islamophobia that received a lot of interest and positive 
discussions with those who visited the stall. We supported the Central Scotland African Union to deliver 
its African Winter Festival on 5 November 2016 in Stirling.  
 

We also assisted the Scottish Council of Jewish Communities to deliver an event which was held on 21 
December 2016 in celebration of Chanukah, the Jewish Festival of Light.  
We have also supported the delivery of awareness-raising sessions on trafficking and exploitative 
employment practices, in partnership with the Gangmasters and Labour Abuse Authority. These were 
delivered on 12 September 2016 in partnership with Stirling Council and another session being 
delivered at Forth Valley College’s Alloa Campus on 28 November 2016 as part of 16 Day of Action. 

CSREC also engaged with and supported a number of partner organisations through membership of 
groups which are responsible for dealing with issues relating to our work. This includes the NHS Forth 
Valley’s Fair for All Group, the Falkirk and Clackmannanshire Carers Forum and the Forth Valley LGBTI 
Development Group.  

We also supported the Forth Valley LGBTI Development Group in conducting the Forth Valley LGBTI 
Survey which was developed by the group itself, and invited views from lesbian, gay, bisexual, 
transgender and intersex people living, working and studying in the Forth Valley area on various 
aspects of their day-to-day life, including their engagement with their local council, health services and 
education. 

As well as the activity mentioned so far, we have been active in promoting issues relating to equality 
through our blogs, website, newsletter and social media. 

Following the success of the Equality in the Community Project in 2016-2017, we were successful in 
obtaining funding through the Scottish Government’s Promoting Equality and Cohesion Fund which will 
ensure that we are able to continue to deliver the project until June 2020. 

Daniel Jones, Equality Engagement Officer 
Email: daniel@csrec.org.uk 

Equality in the Community Project Continued 



Support and Advice Service 

For help with: 
 Discrimination 

 Hate Crime 

 Accessing public services 

 Employment 
 Education 

 Housing 

 Welfare 

 Preventing Social isolation 

 General information 

CSREC01 @CSREC01 
www.csrec.org.uk 

Contact us 

Central Scotland Regional Equality Council (CSREC) 
Community Education Centre, Park Street, Falkirk, FK1 1RE 

By telephone: 01324 610 950   

By email: admin@csrec.org.uk 

    Our Service is available in your language 
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SAVE ENERGY 

 

 you can take to 

Turning your thermostat down by one 
degree can reduce your  

annual heating bill by 10%  

One minute less in the  
shower each day can save up to £10 a 

year per person 

Switch lights off 
when not in use 

Turn switches off at the 

wall when not using 

appliances 

Dry your 
clothes 

naturally 

Insulate 

your 
home 

Use lids on 

pots and pans 

when cooking 

When making  
a cuppa,  

only boil the water you need. 

Draught-proof windows and doors to 
save up to £25 from your annual heating 

bill 

Replace standard light 
bulbs with CFL or LED bulbs and save 

up to £35 per year 

   www.csrec.org.uk/fvc4c 

For more information on any of these energy saving tips, or if you would 

like to find out more about Forth Valley Communities For Conservation,  
please contact us:  

Phone: 01324 610950                               Email: info@csrec.org.uk 

Ten easy steps  

(and save money!) 

@FVC4C @FVC4C 



CSREC, as the monitoring agency, prepares reports on a quarterly and annual basis providing a  
detailed analysis of hate incidents reported to each partner agency and community group, throughout 
the Forth Valley area. This helps identify trends, patterns in locations and behaviour and any further  
action considered necessary.   

 

The MAHRS partnership currently comprises of representatives from the following agencies:- 

 British Transport Police 

 Central Scotland Regional Equality Council (CSREC) 

 Clackmannanshire Council 

 Crown Office & Procurator Fiscal Service 

 Falkirk Council 

 Forth Valley College 

 NHS Forth Valley 

 Police Scotland 

 Scottish Fire & Rescue Service 

 Stirling Council 

 University of Stirling 

 Victim Support 
 

 

 

 

The MAHRS partnership is opposed to all forms of hate motivated incidents. Each partner is fully  
committed to: 

 Taking all steps within its power to identify and eliminate hate incidents. 

 Promoting an environment that respects diversity, challenges discrimination and actively encourages 
the reporting of hate incidents. 

 Actively participating in the support of a victim using appropriate means, which might include an  
inter-agency response to hate incidents reported 

 Monitoring and reviewing this strategy regularly to ensure that it remains responsive to the changing 
needs of a diverse community and the changing legislative framework. 

 

MAHRS procedures for tackling hate incidents allow for the calling of a multi-agency case conference. 
The aim of a case conference is to allow the victim of a hate incident to meet and discuss the issues 
with agencies and / or community groups in an attempt to address the problems being  
encountered. Over the years of our service to victims, this has proved very effective in arriving at  
positive conclusions amongst all parties concerned. 

You can access the MAHRS reports here: www.csrec.org.uk/publications/hate-incident-statistics/ 

Partnership work with the Multi-Agency Hate Response Strategy (MAHRS) 
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In opening this financial report I would like to take this opportunity to thank all of the CSREC staff, 
volunteers and fellow directors who have helped me during a very difficult year for me due to health 
problems.   Various hospital stays and outpatient treatments have meant that I have had to be a lot less 
“hands on” than I would usually have been.  As a result I have missed more board meetings recently 
than in my previous twelve years of involvement with CSREC, but hopefully I will be able to do more in 
the future. 

As you look at the accompanying Statement of Financial Activities it is clear to see that the slow but 
very steady improvement of the overall CSREC financial position continued during the 2016/17 year.  
There was a dip in overall income from £113,570 down to £100,077 (a cut of £13,493) mainly due to a 
drop in income from Grants and Contracts for Services Provision  However, the bulk of that drop in 
income was mitigated by an increase in donations, primarily from Forth Valley Language Support 
(FVLS) who during 2016/17 were able to inject a total of £46,000 into the CSREC account. 

This income resulted in CSREC moving into the 2017/18 financial year in a much improved position 
than that of the previous year.  Funds carried forward increased from £31,624 to £52,988 – an increase 
of £21,364.   The bulk of this extra income contributed to a £20,665 increase in the unrestricted funds 
available to the organisation for use outwith funded projects and service delivery – those funds rising 
from £20,063 to £40,728. 

As in previous years a very prudent overview has been taken to overheads and thanks must go to our 
manager Arun who keeps a close eye on such expenditure.  During the year important operational 
items such as phone and insurance costs have been renegotiated and contracted on very favourable 
terms for the organisation. 

It is worth mentioning that well into the current 2017/18 financial year that this improvement to the 
overall financial position of CSREC has continued at a very encouraging rate and current projections of 
funds available to go into the 2018/19 financial year show another substantial increase in available 
funds.  Whilst the final expected contribution from FVLS is similar to last year, it may be more and that 
in particular will add to the amount of unrestricted funds available to CSREC. 

I am happy to report that our auditors, Whitelaw Wells, echo my opinion that the on going viability of 
CSREC is assured well into the new financial year and as such I commend this report and Annual 
Accounts to the membership. 

As always I will give a few notes of caution.  We still find ourselves midst difficult financial times, much 
will also be affected by the political position in the country as a whole, so I expect, like all similar 
organisations, that we will face some challenging situations for not just the near future but the next few 
years also.  One thing is certain, the need for CSREC has never been so great and we must continue to 
focus and deliver our services to those who need them most. 

We have achieved much in recent years, solid foundations were laid and good consolidation has been 
made.  We can now look forward to further development and growth with a fair amount of optimism… .I 
suppose you could say proof to the old adage that hard work does pay off. 

Brian Guthrie 

Finance Director / CSREC  

Financial Report—2016/2017 by Brian Guthrie, Finance Director 
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CENTRAL SCOTLAND REGIONAL EQUALITY COUNCIL LIMITED 

STATEMENT OF FINANCIAL ACTIVITIES  

(Incorporating the Income and Expenditure Account) 

for the year ended 31 March 2017 

 

 Unrestricted Restricted  2017 2016 

  Funds Funds   Total Total 

          £                       £           £  £ 

Income and endowments from: 

   

Donations  42,680            -  42,680 33,943 

Charitable activities: 
 Grants and contracts for services  21,999 29,327                    51,326 70,519 

 Fees for services  6,000           -                       6,000  8,824 

Investments  71           -  71 106 

Other income             -           -  - 178 

                                                                              
   

Total Income  70,750 29,327                   100,077 113,570 

                                                                                                                                                               
  
Expenditure on: 
 

Charitable activities  50,085 28,628 78,713 104,337 

Exceptional items  -            -           - (70,000) 
                                                               

 

Total Expenditure  50,085 28,628 78,713 34,337  

                                                               

 

Net income  20,665 699 21,364 79,233 

 

Transfers between funds  - -            -           - 
                                                              

 

Net movement in funds  20,665 699 21,364 79,233 

 

Total funds brought forward  20,063 11,561 31,624 (47,609) 
                                                               

 

Total funds carried forward  40,728 12,260 52,988 31,624 

                                                               

  

 

The charity has no recognised gains or losses other than the results for the year as set out above.   
 

All of the activities of the charity are classed as continuing. 
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Funding Allocation Chart 2016/17 



Arun Gopinath – Manager  
 

 

 

Daniel Jones—Equality Engagement  
Officer  

 

 

 

Gillian Currie – Administrative Officer 

 

 

Aneel Bhopal—Project Coordinator, Forth 
Valley Communities for  
Conservation (FVC4C) 
(Started April 2017) 

 

Brian Combe—Volunteer Coordinator 
(Started September 2017) 

 

 

Kasia Borowska—Polish and Eastern  
European Community Link Officer 
(FVC4C) 
(Started April 2017) 

 

 

Sherry Macintosh—Chinese and East 
Asian Community Link Officer (FVC4C) 
(Started April 2017) 

 

 

Taya Mozagba—African and Caribbean 
Community Link Officer (FVC4C) 
(Started April 2017) 

 

 

Sana Zia—South Asian Community Link 
Officer (FVC4C) 
(Started May 2017) 

Current Directors: 

Azmat Syed 

Brian Guthrie 

Claire Fotheringham 

Jane Berry 

Kelly Marriot 
Laura Mallis 

Michael Giannandrea 

Patrick Reid 

Shubhanna Hussain-Ahmed 

Sikander Malik 

Syed Irfan 

Volunteers 

Edit Csada  Eman Han 
Jakub Kukielka  Jian Ying Hong 

Kenny Muir  Kim Mitchell  
Linda Mcintosh  Mridul Wadhwa 

Myriam Galloway Pearl Hastie 
Sajida Gul   Sajila Kosar 
Shakila Shajahan Wei Jiang  

Funders/Partners 

 


